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Government Engagement 
 

Led by ILO, UN Women and the OECD, EPIC is a multi-stakeholder initiative comprising government entities 

including ministries responsible for labour and employment, ministries responsible for gender equality and national 

statistical offices, international and national employers’ and workers’ organizations, relevant UN entities, the private 

sector, international civil society organizations and academia. 

For EPIC to operate credibly, effectively and strategically, it is key that the committed parties show a genuine and 

proven commitment to achieving equal pay for work of equal value.  

By joining the coalition, I, the undersigned, certified that my country complies with the following criteria (at least 6): 

o Ratification of ILO Equal Remuneration Convention, 1951 (No. 100) or verifiable steps being taken to ratify it;  

o Legislation in line with ILO Convention No. 100; 

o Ratification of the UN Convention on the Elimination of all forms of Discrimination against Women, 1976 

(Article 11d); 

o Adherence to the Recommendation of the 2013 OECD Council on Gender Equality in Education, Employment 

and Entrepreneurship and the 2015 Recommendation of the OECD Council on Gender Equality in Public Life;   

o Compliance monitoring on equal pay legislation through labour inspection or other effective measures is 

undertaken; 

o Sex-disaggregated data on wages are collected;  

o Policies or practices that encourage pay transparency are in place; 

o In countries where minimum wages are set by sector or occupation, minimum wages cover also sectors and 

occupations where women workers predominate; 

o National bodies (eg. equal employment opportunities bodies or tripartite bodies)  that address equal pay are in 

place; 

o Laws, policies or measures to facilitate work-family reconciliation or increase the representation of women in 

companies’ boards are in place; 

o Offer in-kind or financial support as contributions to key EPIC outputs. 

 

 

Country 

Last name, First name, Function 

Place, Date, Signature, Seal 

lklimiashvili
Sticky Note
Ratified 

lklimiashvili
Sticky Note
not in line - not defined equal pay and assessment methodology. ცვლილებები ითვალისწინებს ამ პრინციპის დანერგვას

lklimiashvili
Sticky Note
convention ratified, but Georgian legislation not in line with article 11 (d) The right to equal remuneration, including benefits, and to equal treatment in respect of work of equal value, as well as equality of treatment in the evaluation of the quality of work. 

მხოლოდ საჯარო სამსახურის შესახებ კანონშია და ისიც ბოლომდე არაა ისეთი როგორიც უნდა იყოს

lklimiashvili
Sticky Note
საქსტატი აგროვებს

lklimiashvili
Sticky Note
ჩანაწერი კანონმდებლობაში არ გვაქვს და პრაქტიკაც ნაკლებად

lklimiashvili
Sticky Note
no minimum wage

lklimiashvili
Sticky Note
Tripartite Social Partnership Commission might work :) 

lklimiashvili
Sticky Note
გენდერული თანასწორობის საბჭოს გეგმაში აქვს ქალთა ეკონომიკური გაძლიერება. ჩვენი ცვლილებებით დისრკიმინაცია აიკრძალა. ქალთა გაძლიერება სტრატეგიის მიზნებშიცაა.

lklimiashvili
Sticky Note
სახალხო დამცველს აქვს, ინსპექციის შემტხვევაში როგორ იქნება არ ვიცით. უფლებებზე კი გავრცელდება მალე 

lklimiashvili
Sticky Note
არ ვართ მიერთებულები


